Mini-lecture on……

OSHA, MSHA, NIOSH

The Federal Coal Mine Health and Safety Act of 1969 (Coal Act) was historically the most comprehensive and stringent federal legislation to govern the US mining industry. The Coal Act dramatically increased federal enforcement in US coal mines. Both surface and underground coal mines were within its regulatory scope, requiring two annual inspections of every surface coal mine and four at every underground coal mine. The Coal Act also required monetary penalties for all violations, and established criminal penalties for knowing and willful violations. The safety standards for all coal mines were strengthened, and health standards were adopted. The Coal Act included specific procedures for the development of improved mandatory health and safety standards, and provided compensation for miners who were totally and permanently disabled by the progressive respiratory disease caused by the inhalation of fine coal dust pneumoconiosis or "black lung". 

In 1973, the Secretary of the Interior, through administrative action, created the Mining Enforcement and Safety Administration (MESA) as a new departmental agency separate from the Bureau of Mines. MESA assumed the safety and health enforcement functions formerly carried out by the Bureau to avoid any appearance of a conflict of interest between the enforcement of mine safety and health standards and the Bureau's responsibilities for mineral resource development.

The Federal Mine Safety and Health Act of 1977 (Mine Act) amended the 1969 Coal Act and consolidated all federal health and safety regulations of the mining industry, coal as well as non-coal mining, under a single statutory scheme. The Mine Act strengthened and expanded the rights of miners, and enhanced the protection of miners from retaliation for exercising such rights. Mining fatalities dropped sharply under the Mine Act from 272 in 1977 to 86 in 2000. The Mine Act also transferred responsibility for carrying out its mandates from the Department of the Interior to the Department of Labor, and named the new agency the Mine Safety and Health Administration (MSHA). Additionally, the Mine Act established the independent Federal Mine Safety and Health Review Commission to provide for independent review of the majority of MSHA's enforcement actions.

The mission of the Mine Safety and Health Administration (MSHA) is to administer the provisions of the Federal Mine Safety and Health Act of 1977 (Mine Act) and to enforce compliance with mandatory safety and health standards as a means to eliminate fatal accidents; to reduce the frequency and severity of nonfatal accidents; to minimize health hazards; and to promote improved safety and health conditions in the Nation's mines

More information on MSHA can be obtained at the website: http://www.msha.gov/

The Occupational Safety and Health Act of 1970 created both NIOSH and the Occupational Safety and Health Administration (OSHA). OSHA is in the U.S. Department of Labor and is responsible for developing and enforcing workplace safety and health regulations. NIOSH is in the U.S. Department of Health and Human Services and is an agency established to help assure safe and healthful working conditions for working men and women by providing research, information, education, and training in the field of occupational safety and health. 

NIOSH provides national and world leadership to prevent work-related illness, injury, disability, and death by gathering information, conducting scientific research, and translating the knowledge gained into products and services. NIOSH's mission is critical to the health and safety of every American worker.

The National Institute for Occupational Safety and Health (NIOSH) is the federal agency responsible for conducting research and making recommendations for the prevention of work-related injury and illness. NIOSH is part of the Centers for Disease Control and Prevention (CDC) in the Department of Health and Human Services.
The Institute’s responsibilities include:

· Conducting a focused program of research to reduce injuries and illnesses among workers in high-priority areas and high-risk sectors, including but not limited to mining, agriculture, construction, and health care.

· Implementing and maintaining a system of surveillance for major workplace illnesses, injuries, exposures, and health and safety hazards.

· Increasing prevention activities through workplace evaluations, interventions, and recommendations.

· Providing workers, employers, the public, and the occupational safety and health community with information, training, and capacity to prevent occupational injuries and illnesses.

More information on NIOSH may be obtained at the website: http://www.cdc.gov/niosh/homepage.html
Also see the Silica topic page: www.cdc.gov/niosh/topics/silica/default.html 

The Occupational Safety and Health Act of 1970 was passed by Congress “to assure, as far as possible, every working man and woman in the country safe and healthful working condition”. The OSH Act delegated responsibility to the Secretary of Labor for the development of workplace health and safety standards. The Occupational Safety and Health Administration (OSHA) was established within the US Department of Labor as a separate agency to develop standards and enforcement.

OSHA's mission is to assure the safety and health of America's workers by setting and enforcing standards; providing training, outreach, and education; establishing partnerships; and encouraging continual improvement in workplace safety and health.

Under Section 18 of the OSH Act states are encouraged to develop and operate state based job safety and health programs. OSHA approves and monitors State plans and provides up to 50 percent of an approved plan's operating costs. States must set job safety and health standards that are "at least as effective as" comparable federal standards. (Most States adopt standards identical to federal ones.) States have the option to promulgate standards covering hazards not addressed by federal standards. States must conduct inspections to enforce its standards, cover public (State and local government) employees, and operate occupational safety and health training and education programs. In addition, most States provide free on-site consultation to help employers identify and correct workplace hazards.
More information on OSHA can be obtained at the website: http://www.osha.gov/
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